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Introduction:
Employee welfare measure is a broad concept that refers to a person's 
physical, psychological, ethical, and sentimental well-being. Worker 
welfare refers to employers', unions', and governmental and non-
governmental organisations' concern for employees' well-being. 

The primary goal of giving social measures is to help employees 
develop their personalities, social, mental, ethical, cultural, and 
intellectual development, so that they can be a great employee, citizen, 
and family member. Welfare measures are an economic benet which 
are available in regular wages and it is due to law provisions and 
collective bargaining workers have access to a variety of benets. 
Welfare reforms are being implemented and established by employer 
and may be by government, social or employees and charitable agency. 

Employees are provided various facilities like medical benets, 
housing schemes and education and other various benets to increase 
their standard of living. 

Workplace welfare is a broad term that encompasses both social 
security and other activities such as medical care, childcare, housing, 
and trying to arrange transportation for employees to and from work. 
Work generally includes those elements of well-being that go beyond 
what the law provides for what workers expect of employers on the 
basis of a contract of service. 

Conceptual Framework: 

Literature Review: 
Welfare measures include paying employees on a regular basis and 
providing them with a variety of benets so that they are satised with 
their jobs (B R ManasaDr. C. N Krisshnanaik).If employees are 
satised with their benets, the organization's productivity will 

increase (Dr. K. Lalitha T. Priyanka).Dhani Shankar Chaubey&Babita 
Rawat had similar saying in their work 'Analysis of welfare schemes 
and its impact on job satisfaction.' and inferred thatemployee welfare 
facilities enable workers to live a richer and more satisfying life. The 
study conducted by VanishreeBeloor, Chaya J Swamy demonstrated 
that welfare facilities are an important key component in ensuring 
employee job satisfaction leads to increased productivity. NADH 
Almedida GDN Pererafound that the two variables welfare facilities 
and job satisfaction were found to have a signicant positive 
relationship. This study done by SupriyaBhagat,Dr. Gajanan B shows 
a positive impact on employee welfare in the workplace. Cleanliness at 
workplace shall be improved. The end results of the study may help the 
organisation to develop effective welfare measure and to improve 
welfare facilities at workplace. Different researchers used different 
variables, which resulted in different outcomes and different 
recommendations. The important thing to remember is that the factors, 
outcomes, and recommendations differ from one organisation to the 
next. In this study, a conceptual framework that includes intramural 
measures, extramural measures, safety provisions, and a working 
environment that is implemented within the organisation to increase 
motivation and has an impact on job satisfaction.

Research Methodology:
The objectives of this research is to study whether the employee 
welfare measures have an impact on the employee job satisfaction and 
to know the perception level of employees on employee welfare 
measures. The research is descriptive in nature and a systematic 
method of collecting data is incorporated. The primary data is collected 
through questionnaire. Structured questionnaire was used which had 
closed questions with 5-point Likert Scale. The sampling unit 
considered for the study is employees of IT companies in Mysuru, 
Karnataka. The questionnaire was circulated online through google 
form among the friends and their network who are working as 
employees in IT companies in Mysuru. The sample size considered for 
analysis is 140. Hypothesis statements were framed to check the 
relationship between the variables. SPSS software was used to analyse 
the data collected.

Reliability test measures the consistency of the results done on the 
sample collected through questionnaire. Here this test has given an 
explanation of the variable, it is to check whether the variable is 
selected for the research are equivalent to each other by analysing the 
output. The value should be more than 0.5 than a variable selected is 
reliable. Here Cronbach's alpha method is used.
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Employee welfare including variety of services, benets to the employees and facilities for them by their top 
management. Every company's welfare work focuses on improving workers' working and living conditions. Employee 

welfare relates to their overall well-being at work and at home. the study is carried out to better understand management and to provide welfare 
measures as well as employee awareness and perception of welfare facilities. The Need of the study is to understand Welfare measures provided 
by the management, and its impact on employee job satisfaction. The objectives of the work is to study the employee welfare measures impact on 
the employee job satisfaction and to know the perception level of employees on employee welfare measures. The research is descriptive in nature. 
The current study made extensive use of both primary data. Structured questionnaire with closed ended questions were framed in this study. Total 
150 respondents were collected. Correlation and Regression was carried out on the data to analyse. The main variables studied are intramural 
welfare, extramural welfare, safety provision and working environment in the company. The correlation between the variables and employee job 
satisfaction is studied. According to the ndings, the variables intramural welfare, extramural welfare, safety provision, and working 
environment all have positive impacts on job satisfaction. These variables have a strong positive correlation with job satisfaction in this study. 
The welfare facilities have made them a happy employee in the company.After analysing the statistically signicant relationship between 
employees and job satisfaction, three variables were found to be highly positive: intramural welfare, safety provision, and working environment.
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Reliability Test:

The relationship between intramural welfare and job satisfaction is 
moderately positive (r-0.622, p-0.00 less than 0.05). The test was 
signicant at 5% level. At the 5% level of signicance, there is a 
moderately positive correlation between intramural welfare and job 
satisfaction. The relationship between Extramural welfare and job 
satisfaction is moderately positive (r-0.587, p-0.00 less than 0.05). The 
test was signicant at 5% level. At the 5% level of signicance, there is 
a moderately positive correlation between extramural welfare and job 
satisfaction. The relationship between safety provision and job 
satisfaction is moderately positive (r-0.676, p-0.00 less than 0.05). The 
test was signicant at 5% level. At the 5% level of signicance, there is 
a moderately positive correlation between safety provision and job 
satisfaction. The relationship between Working environment and job 
satisfaction is moderately positive (r-0.692, p-0.00 less than 0.05). The 
test was signicant at 5% level. At the 5% level of signicance, there is 
a moderately positive correlation between working environment and 
job satisfaction. 

From the above table, it is observed that the regression model is 
signicant since p<0.05. It tells that the P value is smaller than the 
alpha level that is 0.05, which means the independent variable reliably 
predict the dependent variable.

According to the above table, Intramural welfare factors beta 
coefcient value is 0.194 with an insignicant value of 0.001 which is 
less than 0.05. So, Intramural welfare is found to have positive 
relationship between Job satisfaction. Next, Extramural welfare beta 
coefcient value is 0.060 with an insignicant value of 0.250 which 
more than 0.05. Further, Extramural welfare is found to have no 
positive relationship between extramural welfare and job satisfaction. 
Safety provision factors beta coefcient value is 0.154 with an 
insignicant value of 0.010 which is less than 0.05. So, Safety 
provision is found to have positive relationship between Job 
satisfaction. Working environment factors beta coefcient value is 
0.271 with an insignicant value of 0.000 which is less than 0.05. So, 
working environment is found to have positive relationship between 
Job satisfaction.

Findings: 
According to the ndings, the variables intramural welfare, extramural 
welfare, safety provision, and working environment all have positive 
impacts on job satisfaction. Furthermore, employee welfare measures 
are critical in the workplace for all employees. 

The majority of respondents are extremely satised with their 
company's welfare services. In this study, the variables chosen are 
"intramural welfare, extramural welfare, safety provision, and 
working environment." These variables have a strong positive 
correlation with job satisfaction in this study. The welfare facilities 
have made them a happy employee in the company.

This result shows that Intramural welfare facilities have a moderately 
positive correlation with job satisfaction (p = 0.622) and a coefcient 
value of (0.001). Extramural welfare facilities have a moderately 
positive relationship with job satisfaction, with a p value of (0.587) and 
a coefcient of (0.250). The provision of safety has a strong positive 
correlation with job satisfaction; the p value is (0.676) and the 
coefcient value is (0.10). The working environment has a moderately 
positive correlation with job satisfaction, with a p value of (0.692) and 
a coefcient of (0.000). Those chosen welfare facilities have a positive 
impact on job satisfaction and encourage employees at work. This 
study discovered the employee satisfaction level and perception about 
the company's welfare facilities.

Conclusion: This study looks into the connection between employee 
welfare facilities and job satisfaction. The study was conducted to 
examine the relationship between the study variables welfare and job 
satisfaction analysing the statistically signicant relationship between 
employees and job satisfaction, three variables were found to be highly 
positive: intramural welfare, safety provision, and working 
environment. All three variables were signicantly satised, with the 
exception of one, which was extramural. However, we can conclude 
that even though the organisation does not provide extramural welfare 
services, the employees are satised because the other three variables 
are met.
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