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Introduction

Man and woman are both equal and both plays a vital role in the
creation and development of their families in particular and the
society in general. The struggle for legal equality has been one
of the major concerns of the women's movement throughout
the world. Women were considered as an oppressed section of
the society in India, and they were neglected for a long time.
The difference in sex and the physical form denotes no differ-
ence in status. The sense of insecurity, humiliation and helpless-
ness always keep a women mum. “You can tell the condition of
anation by looking at the status of women”.

Women are superior

Biological superiority of men over women has made her a feel-
ing-less person. Women have one natural and extra ordinary
right to give birth to child, which is given by nature. Since having
an extra efficiency than a man, she was neither inferior nor equal
butalways superior.

Gender bias and inequality

Gender bias in simple terms means the gender stratification or
making difference between a girl and a boy i.e. a male or a
female. In making biasness among the gender our country
stands in the tenth rank out of 128 countries, which is shameful
for us. Even though the government has banned the pre-natal
sex examination, the problem is on increasing. Gender inequal-
ity is not one homogenous phenomenon, but a collection of dis-
parate and interlinked problems. This issue is one which has
been publicly reverberating through the society for decades.
Genderinequality refers to unequal treatment or perceptions of
individuals based on their gender. It arises from differences in
socially constructed gender roles as well as hormonal differ-
ences

The term 'sex' and 'gender' are often used interchangeably.
The term 'sex’ is applied to those distinctions which are based
on biological differences, commonly termed as male and
female. The term 'gender' is applied to cultural aspects, which
can be termed as masculine and feminine roles. Some studies
states that women are often discouraged to seek education in
Indian villages. But recent studies documented remarkable suc-
cess in efforts to improve girls' primary education. However,
when it comes to secondary education, girls are still disadvan-
taged. Moreover, women's employment rates are still low and
seem to have further declined in recent years.

Types of gender inequalities
Natality inequality: A preference is given for boys over girls in
many male dominated societies.
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[t manifestitself in the form of the parents wanting the new born
to be a boy rather than a girl. For India as a whole, the female-
male ratio of the population under age six has fallen from 94.5
girls for 100 boys in 1991 to 92.7 girls for 100 boys in 2001. The
Statement 16 below presents sex ratio at birth during the
period 2008-10. The sex ratio at birth for the country for the
period 2008-10 (3-years average) has been estimated as 90.5
girlsfor 100 boys.

b. Life expectancy:

Trends in life expectancy, 1901-2010
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Source: Kulkarni.PM., Article on “Demographic Transition
inindia”, CSRD, SSS, J.N. Univeristy, 4"December2014.
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While hardly any sex differential is seen in the IMR, the 'Under
05 years Mortality Rate' (USMR) has consistently been higher for
girls than for boys. Female neglect seems to operate especially
atyoungages.

a. Professional or employment inequality: Women often face
great handicap than men in employment. India may be quite
egalitarian in matters in demography or basic facilities, yet prog-
ress to be elevated to levels of employment seems to be much
more problematic for women than for men.

b. Ownership inequality: Basic assets such as home and land
may be very asymmetrically shared. It makes it harder for
women to enter and flourish in commercial, economic and even
some social activities.

c. Household inequality: It is quite common, while men will
work outside the home, women could do it with various ines-
capable and unequally shared household duties.

d. Wage discrimination: It exists when workers are equally qual-
ified and performed the same work but women are paid lower
than men.

e. Glass ceiling effect: The term glass ceiling implies that an
invisible or artificial barrier exists which prevent women from
advancing with their jobs or receiving promotion. These are
more prevalent within high powered or high income occupa-
tion, with fewer women holding these types of occupations.

Micro inequity

According to Sandler, it refers to the ways in which individuals
are "“singled-out or overlooked, ignored or otherwise dis-
counted”, based on unchangeable characteristic such race or
gender. Itis suggested that the perceptions that cause the mani-
festation of micro inequities are deeply rooted and uncon-
scious. The cumulative effect of micro inequities can impair a
person's performance in the workplace or classroom, and may
eventually lead to that person's withdrawal from the situation.

There is a difference between the concepts of 'inequality’ and
'inequity’.  An inequality implies there is some comparison
being made for some example, if your boss does not listen
attentively to you, which is micro inequity. However, if your boss
listens to all of your co-workers, but not to you is micro inequal-

ity.

Judicial initiative on women's equality:

India's family law systems provide unequal gender rights in
many aspects, which tensions constitutional commitments to
promote gender equality. Although the Indian constitution
included a directive to homogenize family law in the indefinite
future, leading to a Uniform Civil Code (UCC), policy makers
may have not followed this course.

The Hon'ble Supreme Court ruled out that reservation in service
rules preferring women to the extent of 30% in recruitment to
public employment is just and stated that “to say that under
Article 15(3) job opportunities for women cannot be created
would be act at the very root of the underlying inspirations
behind this Article in Government of AP Vs Vijayakumar. P.B.
The Hon'ble court also observed that the grand of financial inca-
pability of management cannot be a ground to seek exemption
from the Equal Remuneration Act 1976, and made it mandatory
to pay equal remuneration to lady stenographers as their male
counterparts.

After the amendment of Hindu Succession Act in September
2005, the right of a Hindu widow to get full share of her late hus-
band in co-parcenary property continues, and now daughters
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also have become coparceners. So these are some landmarks
where the legislature and judiciary had performed a well job,
i.e. by serving in favour of the decreased or victim in the way
that the truth or right should not to fail. The decision ruled out
by the Hon'ble Supreme Court in a famous case resulted in the
enactment of 'Sexual Harassment of Women at Workplace (Pre-
vention, Prohibition and Redressal) Act 2013".

A statutory body with a specific mandate to study and monitor
all matters relating to the constitutional and legal safeguards
provided for women, review the existing legislation to suggest
amendments wherever necessary etc.,. Ministry of Human
Resource Development provided a policy to bring about the
advancement development and empowerment of women.
When organizations like the UN development legislation to be
applied in several countries, the local contexts are ignored.
Particularly visible within the realm of human rights legislation
the attempt to create a universal, 'one-size-fits-all' nation of all
social justice leads to friction when the global vision for equality
does not cohere perfectly with the already well established
structure of an individual nation. India has also ratified various
international conventions and human rights instruments com-
mitting to secure equal rights of women. Key among them is the
ratification of the CEDAW.

Present Development

The NMEW was launched with the aim to strengthen overall pro-
cesses that promote multitalented Development of Women. It
aims to provide a single window service for all programmes run
by the Government for Women under the guidance of various
Central Ministries. In light with its mandate, the Mission has
been named Mission 'Poorna Shakti', implying a vision for holis-
ticempowerment of women.

At present, a rural woman (having a TFR of 2.8) at the National
level would have about one child more than an urban woman
(having a TFR of 1.9), on average. In case of about 61 percent
live births, the mothers have received the medical attention at
delivery either at Government hospital or at Private hospital in
2010 against the 58 percentin 2009.

Conclusion

Our society is Patriarchal in nature. Our institutions, our tradi-
tions, our everyday lives are filled with example of men in posi-
tions of authority over women. All are born to take father's sur-
name. Man marries and tradition holds that a father gives away
his daughter to become the wife of a man whose name she shall
adopts. The unequal access to life for women in India is wide-
spread and has cultural and economic roots, resulting in gender
differentials. It speaks practices followed towards them at the
time of birth or even before in this age of sex determination
tests, during early childhood and after that. Women are agents
of social justice and social change and without their full emanci-
pation there would be no social progress. Due to the uneven
development of law, what law promises on paper cannot carry
through in reality. That is why law-as-legislations and law-in-
practice are most of the time in contradiction with each other.
The constitution of India safeguards woman's right by putting
her at par with man, socially, politically and economically.
Universal education has given her a new confidence. She has
proved that she can man in all walks of life.

Apart from many enactments made by the parliament as per
partllland IV of constitution, our constitution has also laid down
that it shall be the duty of every citizen of India, to renounce
practices derogatory to the dignity of women under Article
51(A)e) of the Indian Constitution prohibits violence against
women. When this duty is followed in all sectors, it shall be the
day of gender equality and the society will not a Patriarchal one.
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