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ABSTRACT In this quickly developing world, people are experiencing mental anxiety in day today life. This study manages 
the mental prosperity, which clarifies that adjusting of feelings prompts a smoother lifestyle. In the perspective of the 

effective capacity of any business association lies with 'Human Resource'. Therefore, Emotional Intelligence must assess the full extent of the 
uniqueness powers and the capacity to appreciate the utilization of force. The present study manages the passionate Intelligence program-
ming Engineers, of which the example includes 50 male and 50 male and female programming Engineers. The information gathering was 
finished by irregular testing. The apparatuses utilized for the gathering of information was Emotional Intelligence scale (2002) created by 
Anukool Hyde, Sanjyot Pethe, and Upinder Dhar. The outcome demonstrates that there is noteworthy distinction amongst male and female 
Software Engineers in Self Awareness, Emotional strength, Managing Relations and it additionally demonstrates that there is no critical 
contrast in Empathy, Self inspiration, Integrity, Self improvement, Value introduction, Commitment and Altruistic conduct.

INTRODUCTION
This study means to examine the Emotional Intelligence 
of male and female programming Engineers. By and large, 
more need and significance are given to feelings through-
out our life. Psychological wellness additionally depicts 
either a level of cognizance or passionate prosperity. It 
might incorporate individual capacity to appreciate life and 
obtain a harmony between life exercises and impacts to ac-
complish some in life. It additionally means an effective 
reception to be scope of requests that is required to adjust 
issues in day today life. 

To be fruitful in his occupations, Human Resource director 
anticipated that would have certain different qualities the 
individual to be effective in his work and guarantee that 
the worker have higher employment fulfillment. Not at all 
like physical science or sociology are includes the utiliza-
tion of individual ability of each person to individual in 
perspective of varies in aptitude. Passionate Intelligence 
assumes an imperative part in an association to make the 
work with flawlessness.

Human resource or manpower planning is the process of 
determining the manpower requirements and the means 
for meeting those requirements in order to carry out the in-
tegrated plan of the organization- Coleman.

Distinctive occupation call for various capability and abil-
ity. The execution of any occupation require certain apti-
tude and abilities or the part of the worker. A product en-
gineers need an expert capability and the proficient people 
to deal with the PC ability based work. To do the works in 
a serene and sorted out way they need a decent Emotional 
Intelligence. Passionate Intelligence assumes a fundamental 
part in an association to make the work with flawlessness. 

On the premise of different definitions numerous sub 
measurements have developed of Emotional Intelligence. 
Hence passionate insight can be characterized regarding 
sub measurements like: Self Awareness, Empathy, Self Mo-
tivation, Emotional Stability, Managing Relations, Integrity, 
Self Development, Value Orientation, Commitment and Al-
truistic Behavior.

EMOTION’ is derived from the Latin word ‘Emovero’ 
it means to ‘Stir up’ or ‘excite’.   The root word emotion 
means ‘ to move’ and emotions do indeed movers. It is 
characterized by physiological arousal. In short, emotion 

is not easy but it is complicated mental situation. We often 
talk about maturity. In Psychology, “Emotional Intelligence 
is defined as the ability to monitor one‟s own and other‟s 
feelings and emotions to discriminate among others, and 
use this information to guide one‟s thinking and action. 
Emotional intelligence involves the ability to perceive accu-
rately, appraise, and express emotions; the ability to access 
and /or generate feelings when they facilitate thoughts, the 
ability to understand emotions and emotional knowledge 
and intellectual growth.‟ (Mayer and Salovey 1993) . 

Administration is additionally viewed as the measure of 
completing things through others. It is impractical for any 
person to do all the work himself. The work is constantly 
imparted to others. The general control lies with the spe-
cialists, in this manner it turns out to be clear that the wave 
is alloted to numerous in any work spot and duties are set-
tled on them. 

In general, it appears to be clear that Emotion Intelligence 
can emphatically impact essential parts of comprehension 
in an association.

Need for the study:
To analyze the significant difference between male and fe-
male  software Engineers with regards to Emotional  Intel-
ligence. 

Problem: 
The scientist had a felt need to break down and compre-
hend the Emotional Intelligence of two distinct sexual ori-
entations and in this way a similar study was done for the 
same.

Objective of the study:
To find out the Emotional Intelligence among Male and Fe-
male software Engineers with regard to
•	 Self Awareness
•	 Empathy
•	 Self Motivation
•	 Emotional Stability
•	 Managing Relations
•	 Integrity
•	 Self development
•	 Value orientation
•	 Commitment
•	 Altruistic behaviour
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Hypothesis:
1.	 There would be a significant difference between Male 

and Female   Software Engineers in Self   Awareness.
2.	 There would be a significant difference between Male 

and Female Software Engineers in Empathy.
3.	 There would be a significant difference between Male 

and Female Software Engineers Self-Motivation.
4.	 There would be a significant difference between Male 

and Female Software Engineers in Emotional Stability.
5.	 There would be a significant difference between Male 

and Female Software Engineers in Managing Rela-
tions.

6.	 There would be a significant difference between Male 
and Female Software Engineers in  Integrity.

7.	 There would be a significant difference between Male 
and Female Software Engineers in Self Development.

8.	 There would be a significant difference between Male 
and Female Software Engineers in Value orientation.

9.	 There would be a significant difference between Male 
and Female Software Engineers in Commitment.

10.	 There would be a significant difference between Male 
and Female Software Engineers in Altruistic behav-
iour.

 
Research Design:
Ex post facto research design is used as there is no control 
over the independent variables.

Variables:
Freedom Variables:
(i)  Male Software Engineers
(ii)  Female Software Engineers
 
Dependent Variables:
Emotional Intelligence

Sample size:
The sample consists of 100 Software Engineers of which 50 
were Male and 50 were Female.   The Software Engineers 
selected were early adulthood between the age group  25- 
30 yrs. 

Tools used for the study
The Emotional Intelligence Scale constructed and validated 
by Anukool Hyde, Sanjyot Pethe, and Upinder Dhar (2002) 
was used to collect the data.

Statistics: 
Uncorrelated Z-test was used to find out if there is any sig-
nificant difference between male students and female  soft-
ware Engineers.

Result Discussion:
Table I
Shows the significance of mean between Male and Female 
students on Self Awareness

Group N Mean SD Z Significance

Male
Student 50 103.54

1.83 11.71
Significant 
at 0.05 
levelsFemale

Student 50 226.3

The computed ‘z’ value is 11.71 which is greater than 
the tabled value of 1.96 and 0.05 level.   Hence we can ac-
cept hypothesis I and say there is a significant difference 
between Male and Female Software Engineers  in  Self 
Awareness.

Table II
Shows the significance of mean between Male and Female 
Software Engineers  in Empathy.

Group        
N Mean SD Z Significance

Male
Student 50 127.8  

 
2.58
 

 
 
6.25

 
Significant 
at 0.05 levelFemale

Student 50 525.61

 
The computed ‘z’ value is 6.25 is greater than the tabled 
value of 1.96 at 0.05 level. Hence we can accept hypothesis 
II and say there is  significant difference between Male and 
Female Software Engineers  in Empathy.

Table III
Shows the significance of mean between Male and Female 
Software Engineers  Self-Motivation.

Group N Mean SD Z Significance

Male
Student 50 122.56  

 
2.89
 

 
 
12

 
Significant 
at 0.05 levelFemale

Student 50 697

 
The computed ‘z’ value is 12 greater than the tabled value 
of 1.96 at 0.05 levels.   Hence we can accept hypothesis III 
and say there is a significant difference between Male and 
Female Software Engineers  Self-Motivation.

Table IV
Shows the significance of mean between Male and Female 
Software Engineers  in Emotional Stability.

Group N Mean SD Z Significance

Male
Student 50 99.69  

 
1.56
 

 
 
70.51

 
 Significant 
at 0.05 
levelsFemale

Student 50 138.08

The computed ‘z’ value is 70.51 is greater than the tabled 
value of  1.96 at 0.05.   Hence we can accept hypothesis IV 
and say there is a significant difference between Male and 
Female Software Engineers  in Emotional Stability.

Table V
Shows the significance of mean between Male and Female 
Software Engineers in Managing Relations.

Group        
N Mean SD Z Significance

Male
Student 25 24.64  

 
5.64
 

 
 
3.20

 
Significant 
at  0.05 
level

Female
Student 25 23.52

The computed ‘z’ value is 11 is greater than the tabled val-
ue of  1.96 at 0.05 level. Hence we can accept hypothesis 
V and say there is significant difference between Male and 
Female Software Engineers in Managing Relations.
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Table VI
Shows the significance of mean between Male and Female 
Software Engineers in Integrity.

Group N Mean SD Z Significance

Male
Student 50 108.76  

 
1.65
 

 
 
2.31

 
Significant 
at 0.05  
levelFemale

Student 50 157.25

 
The computed ‘z’ value is 2.31 is greater than the tabled 
value of  1.96 at 0.05 level. Hence we can accept hypoth-
esis VI and say there is  significant difference between Male 
and Female Software Engineers in Integrity.

Table VII
Shows the significance of mean between Male and Female 
Software Engineers in Self Development.

Group N Mean SD Z Significance

Male
Student 50 202.66  

 
1.78
 

 
 
4.31

 
Significant 
at 0.05 levelFemale

Student 50 106.69

 
The computed ‘z’ value is 4.31 greater than the tabled value 
of  1.96 at 0.05 level. Hence we can accept hypothesis VII 
and say there is  significant difference between Male and 
Female Software Engineers in Self Development.

Table VIII
Shows the significance of mean between Male and Female 
Software Engineers in Value orientation.

Group N Mean SD Z Significance

Male
Student 50 238.8

2.27
  5.6 Significant 

at 0.05 levelFemale
Student 50 265.11

 
The computed ‘z’ value is 5.6 greater than the tabled value 
of  1.96 at 0.05 level. Hence we can accept hypothesis VIII 
and say there is significant difference between Male and 
Female Software Engineers in Value orientation.

Table IX
Shows the significance of mean between Male and Female 
Software Engineers in Commitment

Group   N Mean SD Z Significance

Male
Student 50 200.76  

 
4.71
 

 
 
7.47

 
Significant 
at 0.05 
levelsFemale

Student 50 260.86

 
The computed ‘z’ value is 7.47  is greater than the tabled 
value of  1.96 at 0.05 level. Hence we can accept hypothesis 
IX and say there is  significant difference between Male and 
Female Software Engineers in Commitment.

Table X
Shows the significance of mean between Male and Female 
Software Engineers in Altruistic Behavior

Group        
N Mean SD Z Significance

Male
Student 50 103.86

1.59
  5 Significant 

at 0.05 levelFemale
Student 50 144.4

 
The computed ‘z’ value 5 is greater than the tabled value 
of  1.96 at 0.05 level. Hence we can accept hypothesis X and 
say there is significant difference between Male and Female 
Software Engineers in Altruistic behavior.

Limitations:
The study could have been carried out with various other 
variables in relation with Emotional Intelligence in an ex-
tensive manner.

Conclusion: 
•	 There is a significant difference between Male and Fe-

male   Software Engineers  in  Self Awareness.
•	 There is no significant difference between Male and 

Female Software Engineers  in Empathy.
•	 There is a significant difference between Male and Fe-

male Software Engineers  Self-Motivation.
•	 There is a significant difference between Male and Fe-

male Software Engineers  in Emotional Stability.
•	 There is  a significant difference between Male and Fe-

male Software Engineers in Managing Relations.
•	 There is no significant difference between Male and 

Female Software Engineers in  Integrity.
•	 There is no significant difference between Male and 

Female Software Engineers in Self Development.
•	 There is no significant difference between Male and 

Female Software Engineers in  Value orientation.
•	 There is no significant difference between Male and 

Female Software Engineers in Commitment.
•	 There  is no a significant difference between Male and 

Female Software Engineers in Altruistic behavior.
The study uncovers that there is adjusted passionate Intelli-
gence for both the sexes. This might be on the grounds that 
both men and ladies experience the same level of weight 
in the everyday unpleasant life and it is watched that both 
figure out how to, learn issues and see better. In spite of 
the fact that the greater part result uncovers that there is 
very little of distinction, few measurements do uncover that 
there is contrast between the sexes, this might be a direct 
result of their identity elements and the way they see their 
life.
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